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Unique collection donated to institute 
Architectural drawings of ships built on 
the Great Lakes, valued at more than 
$800,000, have been donated to the 
Institute for Great Lakes Research by the 
American Shipbuilding Company. 
Dr. Stuart Givens, the institute's acting 
director, said the collection includes more 
than 150,000 drawings of ships built 
between 1867 and the early 1980s. The 
vessels were constructed by AmShip and 
shipbuilding firms acquired by the 
company, including the former Craig 
Shipbuilding Co. of Toledo. AmShip, with 
yards in Cleveland and later in Lorain, was 
once the largest shipbuilding company on 
the Great Lakes. The company is now 
headquartered in Tampa, Fla. 
Givens said that the efforts of the late 
Dr. Richard Wright, who developed the 
Institute for Great Lakes Research at 
Bowling Green, were instrumental in 
obtaining the gift from AmShip. He said 
the collection will be of benefit to ship 
architects. historians and researchers. 
··This gift is very valuable because it's 
one of a kind, .. Givens said. "This is the 
largest collection of Great Lakes ship 
drawings in the world, and already we've 
had requests from France and England for 
copies of drawings. The collection brings 
great distinction to Bowling Green State 
University and will help us perform our 
function of public service." 
Gi\·ens added that in addition to the 
drawings. the gift also includes shipyard 
Almost 700 scores have been submitted by composers from the United States and 
abroad for consideration for performance at the University's eighth annual New 
Music and Art Festival to be held Oct. 22-24. Approximately 30 pieces will be 
selected for performance at the festival, which has become an important national 
forum for the presentation of new music. Sorting through the entries are (from left) 
Marilyn Shrude, Donald Wilson and Burton Beerman, all of musical arts, who along 
with John Sampen, will make the final selection of festival pieces. The festival is 
sponsored by the College of Musical Arts with support from the Ohio Arts Council 
and Toledo Arts Commission. 
plans, requisitions, ledger books, 
photographs of vessels being built and 
cancelled stock certificates. 
Among the most valuable drawings are 
the original plans for the famed Edmund 
Fitzgerald, which sank on Lake Superior 
in 1975, and signed drawings by Frank E. 
Kirby, the country's foremost ship 
architect of the late 1800s and early 
1900s. There are also drawings of many 
World War II frigates and mine sweepers. 
The entire collection is housed at the 
Institute for Great Lakes Research in the 
Levis lndustiral Park in Perrysburg. The 
Institute is open to the public from 9 a.m. 
to 5 p.m. on Thursdays and Saturdays, 
and from 9 a.m. to 9 p.m. on Fridays. 
Duane Whitmire 
named registrar 
Dr. Duane E.. Whitmire, director of 
records in the Office of Registration and 
Records, has been promoted to registrar. 
He has been 
acting registrar for 
the past eight 
months. The 
appointment, 
announced by 
acting vice 
president for 
planning and 
budgeting J. 
Christopher Dalton, 
is effective July 1. Duane E. Whitmire 
As registrar, Whitmire is responsible 
for the coordination and supervision of 
class schedules and the maintenance of 
student academic records, including 
grades, diplomas and certifications. 
He joined the University staff in 1975, 
and was named assistant to the registrar 
in 1978. In 1980. he was promoted to 
director of scheduling and in 1985 was 
named director of records. 
Most recently, he was instrumental in 
the computerization of the office, 
especially in the development of a 
computerized system for class 
scheduling and grade processing. 
In addition to his administrative 
duties, Whitmire has also been a lecturer 
in the University's department of 
computer sciences. 
Whitmire earned his bachelor's and 
master's degrees from Bowling Green 
and in 1976 received a doctoral degree 
from the University of Toledo. 
Boys State marks 10th year at University 
Each spring for the past 10 years, an 
entire state government has been 
formulated and operated on a corner of 
the Bowling Green campus. After a 
week's time, it quietly packs up and 
disappears. 
"I've had people ask me if Bowling 
Green was going to sponsor Boys State 
that year when in fact it was on campus 
at the same time they were asking," 
James Sharp, director of conferences 
who helps coordinate the event for the 
University, said. "It is such a smooth, 
self-running operation that we barely 
know they are here." 
It's hard to ignore 1,400 boys who 
travel to Bowling Green from more than 
800 high schools in Ohio each spring. 
But the American Legion, which 
sponsors the annual week-long event, 
packs together a schedule so rigorous 
that the students have little time to be 
noticed. The purpose behind Boys State 
is to teach the young men about Ohio 
government by getting them involved in 
how it operates, and few details go 
untouched. 
During the week the boys will elect 
officials to serve in the local, county and 
state Boys State government, with a 
major highlight being the swearing-in 
ceremonies for the governor and 
lieutenant governor. Activities also 
include publication of a daily newspaper 
and visits by state and local officials. 
Having recently signed their fourth 
three-year contract with the University, 
the American Legion has grown 
Continued on back 
ASC calls for 5-year buy-out plan 
Before recessing meetings for the 
summer, Administrative Staff Council 
voted to approve the Early Retirement 
Incentive Program (EAIP) with a 
maximum of five years of service credit 
to be purchased by the University. 
Council members also stipulated the 
program should become effective 
immediately if approved by the Board of 
Trustees. 
After lengthy discussion, an 
amendment was approved to change and 
give priority to the stipulation that 100 
percent of the positions and/or salary 
monies lost to the retirement program be 
replaced. ASC's personnel welfare 
committee had recommended 83.7 
percent replacement, but council 
members said full replacement was a 
just request since administrative staff 
members participating in the ERIP would 
not be eligible for the Supplemental 
CSCvoteson 
ERIP options 
At a special meeting held June 3, 
Classified Staff Council endorsed the 
Early Retirement Incentive Program, 
requesting that the University purchase 
five years of service credit. 
CSC reviewed two ERIP options, a five-
year buy-out and a four-year buy-out. 
Both options stipulated that staff 
members participating in the ERIP 
program would not be eligible for the 
Supplemental Retirement program while 
the buy-out period was in effect; at the 
end of the ERIP program lost classified 
positions would be replaced, and the 
ERIP program would be available on an 
"open-ended" basis and would be 
effective July 1, pending Board of 
Trustee approval. 
In addition, the five-year buy-out 
program requests that 83 percent of the 
positions and/or salary monies lost to 
ERIP be replaced. This represents a loss 
of approximately 10 classified positions. 
CSC recommends that the lost positions 
be divided evenly between the vice 
presidential areas through attrition. 
The four-year buy-out plan called for 
88 percent positions and/or salary 
monies replacement, representing a loss 
of approximately seven classified 
positions. 
Despite a higher replacement rate with 
the four-year option, council members 
said after talking with their constituents, 
more classified staff seemed interested 
in a five-year buy-out. 
Voice your opinion 
Classified Staff Council will take a vote 
at its Tuesday (June 16) meeting on the 309 
Committee's proposed pay structure for 
classified staff. All interested persons 
who wish to speak on this issue prior to 
the vote will be given the opportunity (time 
permitting). 
The meeting will take place at 11 a.m. in 
the Town Room of the University Union. 
Retirement Program. 
Other stipulations include: 
- The buy-out option would be 
available on an open-ended basis. The 
University must give 12 months notice 
prior to the cessation of the program. 
- In areas where positions are not 
replaced. action will be taken by the 
Office of Administrative Staff Personnel 
Services in cooperation with ASC to 
create career paths and advancement 
opportunities for remaining staff. In 
addition, the opportunity for re-
organization within an area shall be 
considered. 
- Administrative staff members 
deciding to participate in ERIP must 
indicate their intent 30 days in advance. 
Staff should be encouraged to retire at 
the end of the fiscal year. 
Although various buy-out options had 
been considered, members of the 
personnel welfare committee said they 
had received "strong input" from 
administrative staff indicating they 
wanted a plan with no less than a five 
year buy-out. 
President Paul Olscamp has indicated 
that in order for the University to accept 
an early retirement program, it must be 
self-funding. 
Date book 
Monday, June 15 
Monday Musicians, 11:30 a.m., Union 
Oval. Sponsored by University Activities 
Organization. 
Wednesday, June 17 
Northwest Ohio Governmental Affairs 
Conference, "Increasing Management 
Capacity in Small and Rural Local 
Governments," all-day beginning with 8 
a.m. registration, Lenhart Grand Ballroom, 
University Union. Contact the Office of 
Continuing Education at 372-8181 for 
registration and fee information. 
Sweet Wednesday, Indulge your sweet 
tooth after lunch with fresh fruit or 
popsicles, 11:30 a.m., Off-Campus Student 
Center Court. Sponsored weekly by UAO. 
••wargames," LIAO-sponsored film, 8 
p.m., Eva Marie Saint Theatre. Free with 
student ID. 
Saturday, June 20 
"Footloose," special orientation film 
sponsored by UAO, 8 p.m .• Eva Marie 
Saint Theatre. Free with student ID. 
Sunday, June 21 
Orientation Dance, 7-10 p.m., Student 
Services Forum. Sponsored by UAO. 
Monday, June 22 
Monday Musicians, 11:30 a.m., Union 
Oval. Sponsored by UAO. 
Faculty/Staff Positions 
The following faculty positions are available. 
Anance and Insurance: Assistant/associate professor of finance and/or insurance. Also, assistant 
professor of finance (anticipated). For both positions contact Stephen E. Skomp (2·2520). Deadlines: 
Dec.1. 
Marketing: Assistant/associate professor. Contact James S. West (2·2041). Deadline: Sept. 30. 
Social Wort: Assistant professor. Contact Clyde Willis (2-8242). Deadline: June 30. 
The following administrative staff positions are available: 
Architect's Office: Interior design coordinator. Contact Linda L Hamilton (2·2558) Extended 
deadline: June 22. 
Computer Senices: Systems programmer. Contact John Gruber (2·2911). Deadline: July 1. 
Dewelopment Office: Associate director of development. Contact Linda Hamilton (2-2558). Deadline: 
June 15. 
Dewelopment and Alumni Affairs: Director of development. Contact Dwight F. Burlingame (2-2708). 
Deadline: June 15. 
Intercollegiate Athletics: Assistant athletic director for operations and facilities. Contact Jack C. 
Gregory (2·2401). Deadline: June 28. 
Minority Affairs: Director, minority programs and activities. Contact Linda Hamilton (2-2558). 
Deadline: July 3. 
Hours to vary 
during holiday week 
Independence Day, July 4, falls on a 
Saturday this year. Consistent with 
University policy, the holiday will be 
observed Friday, July 3. However, 
classes will be in session that day and 
only those offices which absolutely must 
remain open should be staffed at 
minimal levels. 
By law, full-time classified employees 
are entitled to eight hours pay for each 
holiday. Therefore, in order to meet the 
required 40 hour work week without 
creating overtime the week of June 29, 
each supervisor will schedule full-time 
employees to work 32 hours during the 
balance of that week, June 29-July 2. 
Supervisors should remember that 
official University hours Monday through 
Thursday of each week during the 
summer are 7:30 a.m. to noon and 
12:30-5 p.m. Offices should remain open 
and be staffed those hours each day 
during the week of June 29-July 2, 
although individual schedules may vary 
to accommodate the 32 hours of work 
required. 
Sick leave studied 
Classified Staff Council has formed an 
ad hoc committee to address the usage of 
sick leave at the University. The 
committee is soliciting classified 
employee concerns on the issue. 
Classified staff can forward their 
comments and concerns to the Sick Leave 
Usage Ad Hoc Committee, c/o CSC, Box 
91, University Hall. 
Classified staff interested in serving on 
the ad hoc committee should send self-
nominations to CSC at the address listed 
above. 
Boys State _t_ro_m_fr_on_t __ 
accustomed to calling Bowling Green 
home to Ohio's E.:>ys State. This year 
marks the 51st year of ti1.:: program. the 
largest, longest and third oldest of the 
nation's 50 Boys States, and a record 
1,436 student participants and 100 staff 
members will take part in the nine-day 
event that opened Friday and continues 
through June 21. 
Bill Welch, director of Buckeye Boys 
State, said the facilities at the University 
are ideal for the event. "We have 
everything that we need located here," 
Welch said. "The dorms we use break 
down perfectly for the geographical set-
up and governmental structure we use 
during aoys State." 
Although other Ohio universities might 
be willing to host the annual event, 
Welch said the program has become 
almost too large to move to another 
location. "Besides, we've grown familiar 
with the Bowling Green campus and our 
contact people here," Welch said. "That 
makes it a lot easier to coordinate the 
event." 
The University also sees the 
advantages of hosting Boys State. The 
admissions office daily sets up a table 
at the event to answer questions about 
the campus and its programs. 
"It is some of the best subtle 
recruiting we can do and produces good 
results,'' Sharp said. "The students 
come here, sleep in the dorms, eat in the 
cafeterias and live in a campus setting 
for a week. If they enjoy the experience, 
they usually are interested in hearing 
more about the University." 
A number of events have been planned 
for Boys State this year, including visits 
from Attorney General Anthony 
Celebrezze, Secretary of State Sherrod 
Brown, State Auditor Thomas Ferguson 
and Chief Justice Thomas Moyer. 
Governor Richard Celeste and President 
Paul Olscamp will address the teenagers 
in an evening assembly June 19. 
A special ceremony will take place 
during the week honoring Congressman 
Delbert Latta who attended Boys State 
as a participant 50 years ago. 
